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Transferring employer or work certificate for foreign worker

Y
Employer S name
B T B R TR
Employer’ s register No. or ID No. Contact No.
PR AL R
Foreign worker’ s name Passport No.
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In case that employer has the following situation (please choose one), | am willing to transfer to a new
employer or work in accordance with related regulations.
1. ﬁ%%ﬁ(mmmmmmnma?*m%Db%%em@mﬁxl?@ p@ﬁ% ¥ ¥ ) (It is not allowed
to apply for recurrence letter of recruitment) .
2. J % i Original employer [Ja.>* = dies[Jb.# % emigrates..( # ¥ ﬁﬂﬁﬁ;%#?)mbnNMMWw
to apply for recurrence letter of recruitment) .
3.D$%¢¢w~ﬁmx‘$ammﬁweﬁm; o (3 ¥ ¥ At 4 E3F 7 ) (Itis not allowed to apply
for recurrence letter of recruitment).
The vessel he/she works on has been detained, sunk, or under repaired, leading to the discontinuation of
the work.
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not allowed to apply for recurrence letter of recruitment.
The original employer winds up the factory, suspends the business, or fails to pay the salay in accordance
whhmeempmymancmﬂmm leading to the termination of the labor contract.
5. D‘F‘]a "!E’—“-%{-xﬁﬁ%,fﬁll@/\7j§rlio
(7 ¥ grifa 32 %357 ) (Itis not allowed to apply for recurrence letter of recruitment).
Other circimstances do not attributable to the employed forelgner
6. Rt it S8 2 LRSS0 e (7 0 it R F e - & 2 R g )
Except for intermediate-technicians, through the agreement of the employer, domestic h pers are
allowed to change employers or jobs.
7. B A B RA R A2 F2 (7 7 ¢ ikt d 5357 ) (Itis not allowed to apply for recurrence
letter of recruitment).
Employer and foreigners agree not to renew the employment when the contract expires.
GRA K Y LTRSS HHE BT ) TR E
Foreigners desire to work area (Please fill in cities and countles) Contact telephone number
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If you don’t fill in the desired work area, the address on the system of foreign worker transfer employer
will be the current work address.
8. [I'MRA B FaEHDUE®R > FIAFEEANL IR
The migrant worker could not go abroad after the term of original employment contract expired or
conversion period due to the impact of the pandemic.
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Notice: If the you choose the number 8 e employer may apply for recurrence letter of recruitment from the
Ministry of Labor according to paragraph 3, Section 2, Article 58 of the Employment Services Act.
(Not applicable to intermediate-technicians).

B 1k P37 ¢ - Applying for the revocation of the approval of the employment permit
IR Rey: & t pAzs b (P BVl 8 pARRIERIFT > PRANEFREE LD
%144<3i'1lf) Employment relatlonshlp has been terminated since Year Month Day
(Abolished the employment permit from the date of the employment relationship, while waiting
for transferring to a new employer the foreigner shall not engage in work. )
ARCERE RV RN Y £ SRS FEC NS T L NE-ERaE -3 3-SR ) Sir 3
¥ 1 /%) In accordance with rules if the employed,foreigner does not attend council, they cannot
transfer a new employer or jobs, the employment relationship must terminate from now on. (The
foreigner shall engage in work while waiting for transferring to a new employer. )
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Employer and foreigners agree not renew the employment when the contract expires. The date of
contract end is the original employment date.
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Notice:

L.

Except for discontinuation of employment, please choose the number 3, And due to the impact
of the pandemic those who cannot go abroad as soon as the term of the original employment
contract expires do not need to tick it. You must choose one of the above items according
to actual needs; otherwise, the employment relationship will be terminated from the day
following the inability to change employers or jobs.

If you select the number, but do not provide the termination date, it will be regarded
as the date of delivery by post or submitting in person (i.e. the date of filling
application).

According to Article 56 of the Employment Service Act, the employment shall notify the
local competent authority in writing within 3 days if the employment relationship of
employed foreigners is terminated. Those who violate shall be fined an amount of at least
NT$ 30, 000 and not more than NT$ 150, 000.

% 3 Employer :

¢t ® A Foreigner :
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